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Review of 2019-2021 Action Plan 
 
PRINCIPLE 1: Recognition of the importance of recruiting, selecting and retaining researchers with the highest potential to achieve excellence in research. 

Actions Progress Made Success Measures 

• 1.5a: 
Roll-out of the on-line training module 
for panel members. 

Complete: 
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• ACTION 5.1: 
Review and update Guidelines for Good 
Research Practice. 

In Progress: The Guidelines for Good Research Practice has been partly superseded by 
a DMU Research Ethics Code of Practice (February 2021, and to be reviewed every 
year). It also overlaps with new and existing policy documents including DMU’s Policy 
on Managing Open Access, DMU’s Policy on Managing Research Data. Running in 
parallel, every two months, are live training sessions on research ethics and integrity 
(currently available online). Other supporting guidance of good research practice have 
also been rolled out -- e.g. GDPR and research, ethics and internet-mediated research 
etc. 

Principles and up-
to-date guidance 
on research 
practice available 
to staff and 
students to set and 
manage 
expectations 

• ACTION 5.2a: 
Capture support/training provided by 
Enterprise and Business Development 
Team in the RDF mapping exercise. 

 

Complete: Enterprise training has been embedded into the Researcher Development 
Programme at DMU for staff and regular review/discussion with the Enterprise team 
will see continuing and increased provision to support researchers’ actively interested 
in KTPs, consultancies and other business development opportunities.  

Take-up of 
enterprise-related 
training; tracking of 
take-up on 
enterprise 
activities following 
training 

• ACTION 5.2b:  
Build in formal communication process 
between Researcher Development Forum 
and the Enterprise and Business 
Development Team to ensure two-way 
flow of information relating to researcher 
development in this area. 

Complete: The appointment of a new Pro Vice Chancellor for Research and Enterprise 
is the first step to formalising the two-way flow of information relation to researcher 
development in this area. There is representation for each group at the other’s 
meetings (research representation on Enterprise committee and vice versa). The 
teams have also come together for the Knowledge Exchange Framework submission. 
There are also regular monthly meetings between the Directors of Research and 

http://www.dmu.ac.uk/documents/research-documents/research-support/final-de-montfort-university-open-access-policy.pdf
https://www.dmu.ac.uk/documents/research-documents/dmu-rdm-policy-1.01.pdf
https://www.dmu.ac.uk/documents/research-documents/dmu-rdm-policy-1.01.pdf






 

February 2021 

• ACTION 7.4: 
Develop information to support all 
stakeholders with the promotion of the 
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